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PERSON SPECIFICATION
         Post: Employment Specialist
	P 
ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	QUALIFICATIONS
	Educated to degree level in a subject relevant to the role or able to demonstrate competencies working at degree level.
	
	Application

	TRAINING
	Coaching or motivational interviewing experience/qualification
	Occupational Therapy or Occupational Psychology Training
IPS Training

Employer engagement Training

Counselling or Careers Guidance/equivalent as evidenced by a relevant qualification
	Application

	EXPERIENCE


	Experience with health or social services or the voluntary sector, working with people who have experienced mental health problems and related employment difficulties
	Personal lived experience of mental health problems
	Application
Interview

	SPECIAL KNOWLEDGE/SKILLS


	An understanding of the employment needs and difficulties of people who experience mental health problems and related barriers to employment

An understanding of the Principles and practice of Individual Placement and Support

An understanding of Employer Engagement and strategies 

Understanding of Recovery principles

A working knowledge of Human Resources good practice and Employment legislation in relation to supporting people with mental health needs in the workplace
Understanding of Welfare Rights/ benefits system
	An understanding of applied research methods

Good presentation skills
	Application
Interview

	PHYSICAL ATTRIBUTES
	Ability to undertake the duties and demands of the post.  A satisfactory sickness record over the previous 2 years (subject to the need to act with fairness and equality of opportunity, particularly where the sickness is related to a disability and/or pregnancy)
	
	Occupational Health 


	PERSONAL ATTRIBUTES
	An ability to initiate and develop relationships with employers while being aware of their needs

Ability to build and develop relationships with service users having awareness of their needs to access employment

Excellent interpersonal skills
Excellent verbal and written communication skills

Vocational assessment skills

IT Skills

Good administrative skills

Motivational skills

Use own initiative
A Current driving licence and access to a car during the working day is essential (reasonable adjustments will be considered for any applicants who are unable to drive due to a disability) 

Willingness to work flexible hours according to the demands of the job
	Good marketing skills

Good negotiation skills and persuasive style
	Application

Interview


If a candidate is concerned that a person specification may prevent or restrict their application for employment on the grounds of their sex, race, age, sexual orientation, religion/belief or disability they should initially contact the Appointing Officer or the Trust’s Human Resources department. The Trust will seek to resolve this issue wherever possible.
